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Conference Theme

Currently, the international economic structure is undergoing tremendous changes. On one
hand, anti-globalization sentiment and subsequent protectionism keep rising across the developed
economies. The protectionist trade policies of United States, and the China-US trade war in
particular, are causing the world economic system to undergo turbulent adjustments and hindering
foreign direct investment from emerging market countries. On the other hand, emerging market
countries have also strengthened supervision of transnational capital flows to avoid capital loss and
cross-border arbitrage activities. These factors together determine that investors from emerging
market countries cannot follow the conventional model of the past and instead, must search for a
new path for future investment.

Take China as an example. As the Chinese government tightens its control over overseas
investment, China’s outbound foreign direct investment in 2017 fell by 30% from the previous year.
Under the influence of trade protection policy, the Committee on Foreign Investment in the United
States (CFIUS) rejected more than $2 billion in acquisitions in the first five months of 2018.
Affected by the above factors, Chinese companies sold about $9.6 billion of US assets in the first
five months of 2018. The total investment in the US was only $1.8 billion, down 92% from the same
period in 2017 (Rhodium Group, 2018). The frustration over investment in the United States and
the government’s control over cross-border investment have led Chinese companies to seek new
investment opportunities. According to the statistics of the Ministry of Commerce of China, in the
first half of 2018, the value of Chinese companies' mergers and acquisitions in Europe increased by
40%, which is 4.5 times the amount of US mergers and acquisitions. At the same time, Chinese
companies' M&A transactions in the “One Belt One road” countries amounted to 43 cases,
accounting for 20.8% of the total transactions in the same period; the newly added investment in
the “One Belt One road” countries was $7.4 billion, rising 12% year-on-year and reaching a total of
12.9% in the same period. The direction of China's foreign direct investment is quietly changing.

Similarly, in the context of global change, other emerging market economies are also facing
the same foreign direct investment choices. So, what changes have occurred in foreign direct
investment in emerging market countries, industries and enterprises? What lies behind these changes?
How should the strategy of foreign direct investment in emerging market countries be adjusted?
What will be the direction of foreign direct investment in emerging market countries in the future?
This conference aims to address these issues extensively among scholars, practitioners and policy

makers.
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Xiaohua Yang
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University of San Francisco

Dr. Xiaohua Yang is a tenured full professor of International Business and is
the founding director of China Business Studies Initiative in the School of
Management at the University of San Francisco. Dr. Yang is the Xiaoxiang Scholar
at Moral Culture Research Institute, Hunan Normal University. She specializes
in internationalization of Chinese firms, international R&D strategic alliances, and
foreign market entry strategies. She has taught and lectured in the USA, Australia,
China, Taiwan, and Europe. She regularly teaches MBA and EMBA students and
supervises doctoral students. Dr. Yang is a recipient of multiple Best Paper Awards
from prestigious international conferences, the outstanding research award and the
outstanding service award from the USF School of Management as well as the
prestigious China Natural Science Foundation grant. = Widely published in
international journals, she is the Senior editor of the Journal of Asia Business
studies, guest editor of several top journals including Asia Pacific Journal of
Management and Business Ethics Quarterly, among other editorial credentials.

Her work on globalization of Chinese business has not only attracted attention
from the academia, but also from the media. She has been interviewed by CBS,
San Francisco Business Times, Daily Economic News, Wenzhou Daily, Sing Tao
Daily, Chinese Biz News and Armenia National TV. She is frequently invited to
speak at international conferences, forums and symposia. Recently, she was a
keynote/panel speaker at 2012 and 2017 HYSTA annual conference, 2018 F50
Global Investment Summit, 2018 Silicon Valley Entrepreneur Festival, Berkeley
China Forum, Wenzhou Pareto Public Policy Colloquium, Delegation from

Chinese Ministry of Commerce, and Harvard conferences on China Goes Global.
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Conference Program
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Time Activities Venue

Registration
11:00 — 17:00

Lobby (1% Floor), School of Business
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Belt & Road Data Mining Forum

318

13:00 — 14:15
Moderator: Ping Deng Cleveland State University
»  Theoretical development and future direction
Ping Deng Cleveland State University
» Introduction for Belt & Road data mining techniques
Yiying Fan Cleveland State University
» Belt & Road data collaboration
Jiafei Jin Harbin Institute of Technology
» Risk Management and Big Data in investing BRI projects
John Wang Chinese Biz News
» Key success to Belt and Road Initive is mutual collaboration
Tiejun Zhang Belt & Road Global Chamber Alliance
415 1530 Paper Session 1 413

Moderator: Matt Monnot University of San Francisco

» Overseas Acquisition and Domestic Growth of EMNEs: The Role
of Economic and Institutional Distance
Donghong Li Tsinghua University
Dong Chen Loyola Marymount University
Yingchao Zhou Tsinghua University
» What Determine the Outcome of Chinese Firms’ Foreign Market
Entry Attempts? The Influence of Firm Characteristics and
Institutional Distance in The Case of Chinese Outward Foreign
Direct Investment
Shuo Zhang Central University of Finance and Economics
» Impact from Region- and Industry-specific Experience on Value
Creation in Serial Cross-border Mergers and Acquisitions: Evidence
from China
Hongming Xie Zhejiang University of Technology
Yan Zhang Zhejiang University of Technology
Liming Wang Zhejiang Gongshang University
» Learn from Others: Corporate Vicarious Learning and the Deal
Completion of Cross-border M&As

Zaiyang Xie Nankai University
Weiwei Hu Nankai University
Runhui Lin Nankai University

» Rapid Internet Expansion through Cross-border Portals
Ziliang Deng Renmin University of China
Ziyan Zhu Renmin University of China
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14:15 -15:30

Paper Session 2

Moderator: Zhenzhen Xie Tsinghua University

FDI in Emerging Market and Product Diversification of Newly
Industrialized Economy Firm

Yongzhi Lian Taiwan University
Outward Foreign Direct Investment by Foreign Subsidiaries of
MNEs into New Overseas Destinations

Ziliang Deng Renmin University of China

Tingting Li Renmin University of China

Peter W. Liesch The University of Queensland
The Cost of Sentiment on Acquisition Premium for Emerging
Market Investors

Hao Wang Ohio State University
The Influence of English Language Ability on Employees'
Expatriation Willingness

Jie Li Shanghai University

Yue Zhao Shanghai University

Xue Han Shanghai University
Second Generation's Effect on Chinese Family Firms' International
Expansion

Zhenzhen Xie Tsinghua University

111

Paper Session 3

Moderator: Yi Ke East China University of Science and Technology
» How Does Government Support Affect a Chinese Acquirer’s Long-

Term Performance After a Cross-border Acquisition?
Wenjun Tu Ningbo University
Xiaolan Zheng Nottingham University Business School China
Lei Li Nottingham University Business School China
Zhang(John) Lin  The University of Texas at Dallas

» Ownership Structure of Foreign Direct Investment of Chinese

Firms: Integrating Global Value Chain Perspective and the
Institution-based View

Tianle Yang  Zhejiang University of Technology

Lei Li Nottingham University Business School China
Location Choice of State-owned Multinational Companies: A
Review and Research Agenda

Bin Zhang Peking University

Dongfang Zhang Peking University

Changqi Wu Peking University
Political Connections and Internationalization Speed of New
Ventures: A Legitimation Perspective

Jiayan Yan Renmin University of China

318
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» Can Domestic Industries Really Learn to Innovate More Efficiently
from Inward Foreign Direct Investment? Evidence from China

Xiaoxi Liu Peking University
Wenjing Ruan Peking University
Tea Break
15:30 — 16:00
Lobby of the 4t Floor
. 413
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Time Activities Venue
Opening Speech & Moderator 406
Haifeng Yan

Dean, School of Business, East China University of Science and Technology

Welcome Speech

Baijun Wu
Vice President, East China University of Science and Technology
8:30-8:55
Xiaohua Yang

Founding director of the China Business Studies Initiative, School of
Management, University of San Francisco

Yuping Chen
Dean, School of Business Administration, Xinjiang University of Finance &
Economics

£:55.9:10 Photograph
Lobby of the 4" Floor
Keynote Speeches 406

Moderator: Yuanyang Song, East China University of Science and

Technology

Keynote Speech 1 (9:10-9:50)

Reaching for the World: China’s Qutward FDI

Oded Shenkar

9:10-10:45 The Ohio State University

Keynote Speech 2 (9:50-10:30)

History and IB Research

Changqi Wu
Peking University

Keynote Speech 3 (10:30-10:45)

18



The Belt and Road Talent Development in Finance &
Economics Universities

Yuping Chen
Xinjiang University of Finance & Economics

Tea Break
Lobby of the 4% Floor

10:45-11:00

Keynote Speech 4 406

Economic Growth in Emerging Markets and the
Changing North-South Relationship

11:00—11:20 Wenlin Chen

China Center for International Economic Exchanges

Moderator: Xiaohua Yang, University of San Francisco

Executive Panel 406
Beyond Trade Dispute—How Should Chinese and American
Companies Respond to the New U.S. — China Economic
Relationships?
Moderator: Roger Chen University of San Francisco
11:20-12:30 | Organizer and Co-Moderator:
Gleb Nikitenko University of San Francisco
Panelists:
Bob Theleenn ChinaVest
Jeff Wu Symbio
Michael Chen Hina Group
Brinton Scott Winston & Strawn
Richard Huang  Shihua HeZhong Technology
3R 3 401
FEAN: F M FHR S RYE, BRETRY
RIEN: 2 iR
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» Product strategy and performance: Chinese EV firms’ dual responses
toward market and institutional logic

Wik BRKF

12:30-13:30

Lunch

Canteen (1% Floor), School of Business, East China University of Science and
Technology

13:30-14:10

Keynote Speech 5
Dealing with Trade Wars

Mike W. Peng

University of Texas at Dallas

Moderator: Haifeng Yan, East China University of Science and
Technology

406

14:10-15:40

Theoretical Development Panel

Moderator: Chi Anyansi-Archibong  North Carolina A&T State university
» China’s Outward FDI: Past and Future

Oded Shenkar The Ohio State University
» Rendanheyi in the United States of America: A Post FDI Integration
Marshall Meyer University of Pennsylvania
» International Expansion of Emerging Market Firms: A Path-
dependence Logic
Ping Deng Cleveland State University
» Culture, Institutions, and Intellectual Property Rights
Mike W. Peng University of Texas at Dallas

Prelude:
Xiaohua Yang  University of San Francisco

406

14:10-17:10

Sino-U.S. Student Forum

Moderator: Jonathan Dahan  University of San Francisco
» DII: American Growth Opportunities

Colby Pratt University of San Francisco

> Baidu: Strategies to Increase Brand Awareness in the US
Malia Aiello University of San Francisco
Gigi Supapo University of San Francisco

Shantanu Goenka University of San Francisco

401
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» Tencent and Riot Games: Beyond Gaming
Kalina Stephani ~ University of San Francisco
Priscilla Hoang University of San Francisco

> Foxconn in Wisconsin

Ning Yan University of San Francisco
Jeff Nguyen University of San Francisco
Amanda Pinto University of San Francisco

» How does a Chinese College Student Start his Business: The Stories

and Thoughts of a Young Entrepreneur

Ziqi Zuo East China University of Science and
Technology
» Tik Tok: A Business Opportunity behind National Pastime

Jiaxin Zhao East China University of Science and
Technology
» How do Chinese Companies make Social Donation Decisions?

Qian Kuang East China University of Science and
Technology
» Xianyu: More than an Online Flea Market

Yaxian Zou East China University of Science and
Technology

406
The Editors’ Panel—How to Publish in International
15:40-17:10 Journals
Chair: Matt Monnot University of San Francisco
Panelists:

Roger Chen University of San Francisco

Ping Deng Cleveland State University

Ping Li University of Nottingham Ningbo China

Liang Wang University of San Francisco

406
17:10-17:20 Closing Remarks
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Biographies

Chi Anyansi-Archibong, North Carolina A&T State university

Chi Anyansi-Archibong is a professor Emerita. She received her PH. D. in Strategic
Management, with minors in International Management and Entrepreneurship, an MBA and a BS
degree in Accounting and Business Administration from the University of Kansas. She retired from
teaching and programs development after thirty (30) years at North Carolina A & T State University
in Greensboro. Her research interest and publications focus on economic development and growth
of developing countries. She is the author of four Research and Business Case Books; published
over 132 refereed journal and proceedings articles and cases; received over fifteen grant proposals
from international and national organizations including the National Science Foundation; and
authored numerous teaching materials such as “experiential exercises” and skills development
materials for Strategic, International, Ethics, and Business Environment courses (Instructional
Materials). She led the development and was an active participant in organizing and implementing
programs to aid the internationalization of College of Business and Economics. As the chair of the
College’s curriculum committee for over twenty years, she had the responsibility of working with
faculty to integrate international focus in their respective courses. She also worked within the
university to develop an interdisciplinary global studies Certificate program.
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Roger Chen, University of San Francisco
Roger Chen brings to USF forward-thinking expertise in the fields of corporate innovation and
growth, competition and global strategy - areas he views as entirely interdependent. By developing
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a balanced approach to his research endeavors - devoting equal time and effort between pure
quantitative/academic research and case research methods - Dr. Chen embodies academic rigor,
benefiting his students, fellow academics, global corporations and communities with his egalitarian
work philosophy. Professor Chen sees USF's Bay Area location as a distinct advantage for students,
researchers and professors of entrepreneurship and international business strategy. Silicon's Valley's
current business renaissance is creating unprecedented opportunities to integrate into one of the
most exciting global business networks of all time. Professor Chen was co-founder of the "Silicon
Valley Venture Capitalists Confidence Analysis and Index,"” as well as the Journal of Asia Business
Studies. Dr. Chen has also provided consulting and executive training to many leading enterprise
companies, including Intel, Panasonic, Caterpillar, Michelin, V-Tech, Tyco Electronics, Lenovo,
Volkswagen China, and Li-Ning.
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Ping Deng, Cleveland State University

Dr. Ping Deng graduated from Renmin University of China, Beijing with law degree (1990)
and earned M.A. (1997) and Ph.D. (1998) in international business studies and strategy from Old
Dominion University, USA. He is the Monte Ahuja Endowed Chair of Global Business and
Professor of Management (with tenure) at the Monte Ahuja College of Business (fully accredited
by AACSB International), Cleveland State University (CSU), Ohio, USA. The designation of the
Monte Ahuja Chair (the highest academic honor at CSU) recognizes Dr. Deng's eminence and
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intellectual leadership to enhance the national and international reputation of the College and the
University. Before joining CSU in August 2013, he was a tenured full professor of business
administration and served as special assistant to the President on the internationalization at
Maryville University of St. Louis, MO, a highly ranked national university. Dr. Deng’s research
focuses on the internationalization of China and other emerging countries. He has published over
forty (40) impactful articles in prestigious business and management journals. Just in the last five
years, his works (mainly as solo author) have been cited more than 1,700 times, putting him among
the most influential scholars on Chinese internationalization.

Yiying Fan, Cleveland State University

Ph.D., Statistics, Case Western Reserve University, 2010; M.S., Chemical Engineering,
University of South Carolina, 2000; B.S., Food Science, East China University of Science and
Technology, 1994. Dr. Fan's research interest includes Data Mining, Features Selection, Statistical
Process Control, Spatial and Temporal Statistical Modeling, Survival Analysis, Longitudinal Data
Analysis, Microarray Data Analysis. Won Graduate Dean's Instructional Excellence Award, Apr.
2008.
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Richard Huang, Shihua HeZhong Technology

Dr. Huang is a well-deserved outstanding professional expert not only in China-US economic
cooperation, trading and investment, but also in China’s business relations with other countries. He
held the position of the Secretary-General of the China General Chamber.
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Marshall Meyer, University of Pennsylvania

Marshall W. Meyer is the Tsai Wan-Tsai Professor Emeritus in the Wharton School of the
University of Pennsylvania, where he is also Professor of Management and Sociology Emeritus, a
faculty member of the Center for the Study of Contemporary China, and an associate member of
the Center for East Asian Studies. Meyer is also Adjunct Professor of Management at the Hong
Kong University of Science and Technology and a scholar of the Yale Chief Executive Leadership

Institute. For nearly two decades, Meyer has studied the ongoing reform of Chinese enterprises,
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including ownership reform (“Making Ownership Matter Paulson Policy Memorandum; “Can a
Tiger Change Its Stripes? Reform of Chinese State-Owned Enterprises in the Penumbra of the State,”
NBER working paper), management reform (“Micro-Divisionalization: Using Teams for Strategic
Advantage,” Academy of Management Discoveries, and Harvard Business School cases, “Haier:
Zero Distance to the Customer” and “GE Appliances: Implementing Haier’s Made-In-China
Management System”), and management innovation in China (“Going Out by Going In: Business
Model Innovation with Chinese Characteristics,” Thunderbird International Management Review,
and “High Velocity Management Innovation,” forthcoming). Meyer’s research program is supported
by the China Research and Engagement Fund of the University of Pennsylvania. Meyer served as
Executive Senior Editor of Management and Organization Review, the journal of the International
Association for Chinese Management Research, from 2004 to 2013 and remains a member of its
Editorial Advisory Board. Meyer was Associate Editor of Administrative Science Quarterly from
1987 to 1995 and has served on the editorial boards of other leading journals including the American
Sociological Review and Contemporary Sociology.

Matt Monnot, University of San Francisco

Matthew J. Monnot is an experienced researcher and consultant in the field of organizational
behavior. Monnot’s current research interests are focused on employee well-being, organizational
change, and international management. He has been published in such top-ranked journals as the
Journal of Organizational Behavior, Journal of Vocational Behavior, Psychological Assessment,
Applied Psychology, Social Indicators Research, and others. Monnot has been cited in popular
media publications such as the New York Post, US News & World Report, San Francisco Chronicle,
and Associated Press. He has worked as a consultant to leading tech industry companies such as

AT&T, Amazon, Genentech, and continues to serve as an external consultant.

Gleb Nikitenko, University of San Francisco

Gleb Nikitenko brings more than fifteen years of program development, international
management, and academic experience to the School of Management. In his current role as Director
of Co-Curricular Activities at the Department of Entrepreneurship and Innovation, Dr. Nikitenko
utilizes his educational achievements and strengths in program development and evaluation. The
department of Entrepreneurship and Innovation is enriched by his professional experience in
learning and assessment, international organizations (specifically his policy analysis experience
with the International Atomic Energy Agency of the UN), and by his former entreprencurial

experience working in Ukraine during the nation’s transition to the market economy.

Mike W. Peng, University of Texas at Dallas

Mike W. Peng is the Jindal Chair of Global Strategy at the Jindal School of Management,
University of Texas at Dallas. He is best known for his development of the institution-based view
of strategy and his insights about the rise of emerging economies such as China in global business.
With over 140 journal articles, five books, and over 38,000 Google citations, he is widely regarded
as one of the most prolific and most influential scholars in global business strategy. Both the United
Nations and the World Bank have cited his work. Every year since 2014, he has been found among
Highly Cited Researchers, a list compiled by Thomson Reuters/Clarivate Analytics, which tracks
the top 1% most cited researchers worldwide (about 3,000 in all fields annually). In 2018, he is one
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of the only 96 scholars in the field of business and economics on the list. His best-selling
textbooks—Global Strategy, Global Business, and Global—are used in over 40 countries, and are
available in Chinese, Portuguese, and Spanish. Professor Peng is a National Science Foundation
(NSF) Career Award winner and a Fellow of the Academy of International Business (AIB).

Brinton Scott, Winston & Strawn

The Senior Partner in Shanghai for Winston & Strawn, the largest law firm in Chicago. Brinton
has lived and worked in China for more than 20 years and he is a very skilled M&A advisor to major
Chinese and American companies.

Oded Shenkar, The Ohio State University

Oded Shenkar holds degrees in East-Asian (Chinese) Studies and Sociology from the Hebrew
University of Jerusalem and a PhD from Columbia University. He is the Ford Motor Company Chair
in Global Business Management and Professor of Management and Human Resources at the Ohio
State University. Professor Shenkar has published well over a hundred scholarly articles in leading
journals such as The Academy of Management Review, the Academy of Management Journal, the
Journal of Applied Psychology, Human Relations, the Journal of International Business studies,
Strategic Management Journal. His books include Organization and Management in China 1979-
1990, International Business in China, Global Perspectives on Human Resource Management, The
Handbook of International Management Research, International Business, the Handbook of
Strategic Alliances, The Chinese Century, The Great Deleveraging, and Copycats: how smart
companies use imitation to gain a strategic edge. Prof. Shenkar’s work has been cited by The Wall
Street Journal, New York Times, Financial Times, and other leading newspapers, as well as on radio
(e.g., NPR, CBS) and TV (e.g. BBC, CNN, CCTYV, Bloomberg). He is a Fellow and past Vice
President of the Academy of International Business. In 2018, he received the Distinguished
Scholarly Business Award from the International Association of Chinese Management \Researchers

(IACMR).
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Bob Theleenn, ChinaVest

Co-Founded ChinaVest Merchant Bank (Also called as ChinaVest Ltd.) in 1983 and serves as
its Chairman of the Board and Chief Executive Officer. Mr. Theleen served as Co-Chief Executive
Officer of ChinaVest Merchant Bank. He serves as Chair of the Board of Governors of the American
Chamber of Commerce in Shanghai. Mr. Theleen served as Chairman of Zindart Ltd. from January
1997 to September 2000 and also served as its Vice-Chairman. He served as Vice-Chairman of the
Board of Corgi International Ltd. and its Director since 1997. He serves as a Director of NewTone
Communications Corp. and Virgin Asia Management. He served as a Director of Zindart Ltd. since
1997. Mr. Theleen served as an Independent Non-Executive Director at Beijing Enterprises
Holdings Ltd. from July 02, 2004 to December 31, 2014. Mr. Theleen is a founding member of the
executive committee of the Hong Kong-Taipei Business Cooperation Committee of the Hong Kong
General Chamber of Commerce. Mr. Theleen serves as a Trustee of the Asia Foundation and an
active member of the business community in Shanghai where he resides. He serves on the Board of
Trustees of the Asia Society, is a contributing member of the Task Force on America's Role in Asia,
a Brookings Institute sponsored group to investigate and propose U.S. policy in Asia for the Bush
Administration and is active with the Young President Organization and the Hopkins-Nanjing Center.
In 1999 he was awarded an honorary doctorate of philosophy from Loras College in Iowa for his
work in China.

Liang Wang, University of San Francisco

Liang Wang brings a wealth of cross-cultural experience to USF. His esteemed research,
published in leading academic journals, focuses on the interplay between strategy and geography,
with an emphasis on local competitiveness within a global context. Having worked and lived in
China, Canada, and the US, Wang is particularly intrigued by how social, cultural and institutional
forces shape, and are shaped by, varying business practices in different countries. Professor Wang’s
research enriches his teaching curriculum, giving students a better understanding of how culture
impacts strategic decision making in the global economy. Business ethics of multinational
corporations (MNC’s) are a reflection of both their home and host countries. Wang’s personal,
professional and academic history — spanning eastern and western cultural settings — has given him
unique insight into how deep-seated traditions cross-pollinate in an entrepreneurial environment.
By introducing students to various methods of examining cultural influence on business
organizations, Professor Wang hopes to guide a new generation of more effective, aware and

ethically-driven MNC leaders into the global business space.
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Xiaoqun John Wang, Chinese Biz News

Editor in Chief, Chinese Biz News (USA); Former Deputy Director, SUFE (Shanghai
University of Finance & Economics) Actuarial & Risk Management Research Center; Consultant
for several global financial service companies.
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Jeff Wu, Symbio

Jeff Wu has leveraged his 20-plus years of product development, P&L management,
globalization strategy, corporate marketing and operation experience in large and small enterprises
as the Chief Executive Officer of Symbio, a global leader in innovative IT services. From 2015 to
2017, Jeff was COO at ScaleFlux, a Silicon Valley startup company developing cutting edge data
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storage and computing solutions. Previously, Jeff had spent 11 years as Corporate Executive Vice
President at Pactera, the largest China based global IT Services company.
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Bi#4E Gracy (J.Y.) Yang, BB KERE

Senior lecturer, current research interests: global strategy, organizational learning,
organizational and inter-organizational networks, and non-market strategy in transition and
emerging economies. Her research has appeared in Academy of Management Journal, Academy of
Management Best Paper Proceeding, Asia Pacific Journal of Management, Global Strategy Journal,
Long Range Planning, Organization Science, and others. Gracy is currently serving on the Editorial
Review Board of Strategic Management, Journal of International Business Studies, and Journal of
World Business.

Xiaohua Yang, University of San Francisco

Dr. Xiaohua Yang is a professor of International Business and is the founding director of China
Business Studies Initiative in the School of Management at the University of San Francisco. Dr.
Yang is the Xiaoxiang Scholar at Moral Culture Research Institute, Hunan Normal University. She
specializes in internationalization of Chinese firms, international R&D strategic alliances, and
foreign market entry strategies. She has taught and lectured in the USA, Australia, China, Taiwan,
and Europe. She regularly teaches MBA and EMBA students and supervises doctoral students. Dr.
Yang is a recipient of multiple Best Paper Awards from prestigious international conferences, the
outstanding research award and the outstanding service award from the USF School of Management
as well as the prestigious China Natural Science Foundation grant. Widely published in international
journals, she has served as the Senior editor of the Journal of Asia Business studies, guest editor of
several top journals including Asia Pacific Journal of Management and Business Ethics Quarterly,
Multinational Business Review, Thunderbird International Business Review, among other editorial
credentials.

[EEIE, HERH T KER 2R

B, WHFITE: AN EBRE . AN E T RS RIE R B AR RS BT
MAATRITE . BT RERRAEESTEH . DT SESEmE K%, R kE
EEMHHR . APIM. MAFEHEEFE. PE DA, SRS, Y. RS EEE
PSP, W3R B m R S b 232 1 7k (2007) , =431k (2003) . BETHE

32



A%, BlgERIREEEE TN, BT AA BRI AR X SRR T 5
YA RRE T RPN AU AR SN RARBE T RA TS Tl A SR UM A 2 fil

B R, TR TYE K 22 R 22 B

B2, W77 SOREIH &, RMEsr, AJTRIEEH., pFRE38ExK HRE
FRE. HEWN GRS Wb RHET R EDE S0 H B8, TSR KR
Journal of Renewable and Sustainable Energy. Energy policy. FHIFE T, REEE . B
HEL 50 RS G Lt SRS IR = (2016) AR,

M, ERE TR TREHEER

oz, WA RIS R [E PR S5 BE RS SIE A SRR S E
S BEEPT ST ORI )R BRR AR G AR T H BT, B TURCR AR T B
PHE. EEIPHE . QUrE . B SRR E BAE B AR T B AR A
MR BEALT AR 2 Wk, TN TS REERAR R 1R

RKE, LHRETHERSR

A%, WA EERES, WM, HIREE . TERARIE S 2R ke A
NIRRT E AR S RHECE ST H 55 Be i 00 H SR H 15, B TRk
RRBAAMAZGT SR EMAETIT B0 TSI 8RR SR
BT NA . RMNE E 2RO AA T, GRS IR =552 (2018) . fREH
HOEPR AR (2014)  BIUAHRIR =5 (2011) S&HE.

R, TR EAT SEHE M

RIZEZ, BT IR Al R 3 AR B St Rl i 4 EX A RR e #
BT 2B E FMRIIE T RS BAR RS | AREE FA AR E &0 H 1)
F By, W &R AE Information Systems and e-Business Management. Science & Technology
Education. International Journal of Healthcare Technology and Management. Z5 & # . R4k
WEX R B TAESR. EHEPIRENT . ENETT R B RRR A SRR
A (2014) \ HEFFIITE R B K —554 (2017, 2015, 2013) FZH HMmR NS
BIR =255 (2015) 5%,

TN, WL KR E AR
BB, BT A 5 SO B Ak Sl B8 I o BT 9T OR ARRAE AL KL PR
[ RA ST

REKE, «—H— BRI LS
R ERE R 2K

KB, R KFERE R

%, Wi BESE . G, MIREE, HRARERARBIEES. P E
WL ARSI IR E SR RSB H 58, B F R K ERAE Journal of
International Business Studies. Journal of Organizational Behavior. 237/ 78 F1/E HE {H L5
Tlo EARIFLIE STV a8 P A SRR T R — 553 (2016) | VLR EARER JLmH 24k
DRPEE TN TS R =554 (2014) | VLR ERFS LR SR S UM (2014) S5 2.

33



HEZF, HHRKEEHER

A%, W EPRESS . RS E. kST T, BHRREE R AR A 4
KA 2R B G EE B SO 2R R H 00 H 858, WK ERAE Journal
of International Business Studies. Journal of Management Development. Journal of Business Ethics.
LU E AT, GRS 2010 FE B SRR R IOE R RBEERINE . 2009 4E
MBA Z0 ol — 25 55 2205

R, TN RER R ERE

HI#E, WHFeorm. AR RER . HEXTE. BRI . DFFe2E K 3 AR
R ARG EIH R, TSR RERITE R, FHIHE ., SMEEFS
L EER S AT SRS T A SRR =R (Z00 SRR ASER
T8HE (2012)  FFINRERRIEF R AR —S52 (2016) M AE2 (2012) 4632
Jilyo

34



Paper Abstracts in Regular Paper Sessions

Paper Session 1

1. Overseas Acquisition and Domestic Growth of EMNEs: The Role of Economic and
Institutional Distance
Donghong Li Tsinghua University
Dong Chen Loyola Marymount University
Yingchao Zhou Tsinghua University
The logic of the springboard theory is that emerging market multinationals actively seek
strategic assets globally to enhance their domestic strength and participate in global competition by
ameliorating their home market power. Following this logic, this study explores how outbound
cross-border acquisitions affect the domestic growth of emerging market firms. In this study, we
intend to empirically examine how overseas acquisitions affect EMNESs’ consequent growth in their
home, i.e., post-acquisition domestic growth. Our study empirically tested how economic distance
and institutional distance in EMNEs’ overseas acquisitions affect their post-acquisition domestic
growth, using a sample of publicly-traded Chinese enterprises that had carried out cross-border
acquisitions between 2008 and 2016. We propose that economic and institutional distances between
the target firm’s country and the acquirer’s country play significant roles, which may change over
time and be contingent on the acquirer’s degree of inter-nationalization. Using a sample of publicly-
traded companies in China, we find that economic distance has a positive effect on the domestic
sales growth of Chinese acquirers, yet this effect becomes weaker over time. We also find that
institutional distance has a negative effect, which tends to be weaker for highly-internationalized

acquirers in the long run.

2. What determine the outcome of Chinese firms’ foreign market entry attempts? The
influence of firm characteristics and institutional distance in the case of Chinese outward
foreign direct investment

Shuo Zhang Central University of Finance and Economics

China’s increasing capital outflow enables Chinese multinationals to compete in the global
market but this opportunity does not always guarantee a successful outcome of market entry
attempts. Although strategies such as location and entry mode choices have been substantively

studied, the fact that China’s outward foreign direct investment is facing a high failure rate in even
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entering foreign markets has only received scant attention (Peng 2012). This study aims to provide
a more holistic view of the globalization dynamic by investigating the factors, including macro and
micro level, that determine the outcome of Chinese firms’ foreign market entry attempts. We find
that for Chinese high portfolio international investments, among the three identified macro level
factors, political distance (PD) is statistically decreasing the chances that Chinese firms successfully
entering a foreign market. For the macro level factors, firms who adapt an internationally recognized
reporting standard, in this case Global Reporting Initiatives (GRI), in reporting their CSR activities,
enjoys higher chance to penetrate national boundaries than those who do employ such standards. At
the individual level, CEO’s overseas experience is largely helping the firm to overcome national
distances. In addition, we also find that the macro level factor’s influence varies based on different
micro level characteristics. For example, the impact of CEO overseas experience on successful rate
matters more when a firm is entering a country that has political distances lower than a standard
deviation above the sample mean. And the advantages of adapting GRI CSR reporting standard

shrinks as the host countries becomes more and more politically distant from China.

3. Impact from Region- and Industry-specific Experience on Value Creation in Serial Cross-
border Mergers and Acquisitions: Evidence From China

Hongming Xie Zhejiang University of Technology

Yan Zhang Zhejiang University of Technology

Liming Wang Zhejiang Gongshang University

Drawing upon organizational learning theory and institution theory, this paper aims to develop
and empirically reveal the relationship between acquisition experience and value creation in cross-
border M&As in different institution and culture context for different kind of enterprise. The author
argue that acquisition experience should be further divided into region- and industry-specific
experience, acquirers should be categorized into state-owned and private firms. The study used
qualitative comparative analysis method(QCA) to empirically tested different configuration of
region- specific experience, industry-specific experience, institution distance, culture distance,
whether acquirer is state-owned or not and value creation of cross-border M&As. The BHAR
method is introduced in this paper to measure the long-term (12 months after the acquisition)
performance of cross-border M&As in serial acquisition. The findings show that state-owned
enterprise relies more on their identity in value creation after cross-border M&As, while private
enterprise relies more on experienced. For private enterprises, region- and industry-specific
experience are alternative in reducing negative effect of institution and culture difference. Both
state-owned and private enterprise fails to create value when institution and culture distances are

both high.

4. Learn from Others: Corporate Vicarious Learning and the Deal Completion of Cross-
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Border M&As

Zaiyang Xie Nankai University

Weiwei Hu Nankai University

Runhui Lin Nankai University

Cross-border M&As which act as important way for Chinese multinational enterprises going
abroad, have developed dramatically in the past few years. Studies in the internationalization
process model (IPM) have shown that experience learning plays a significant role in building
international knowledge and capacity that enables firms to perform well in the foreign markets. This
study contributes to the IPM by examining a special channel for obtaining experiential knowledge,
that is learning from the company based on interlocking directors. Based on the vicarious learning
framework, the vicarious learning is divided into three stages: experience acquisition, experience
absorption and experience application, this article aims to respectively explore the relationships
between connecting company’s specific country/region’s experience and deal completion of focal
firm’s cross-border M&A in the three stages. The interlocking directors will transfer the cross-
border M&A experience of the connecting company to the focus firms. Using the samples of
Chinses MNEs which completed cross-border M&As during 2008-2017, we empirically analysis
the influence of connecting company’s cross-border M&A specific experience (vicarious learning)
on likelihood of deal completion in focal firm, and explore the contingency conditions on the effects
of these experience. The research results show that: the target countries/regions of cross-border
M&A are mainly the United States, Hong Kong, Germany, etc. Weakly connecting companies can
bring about extensive cross-border M&A information than strongly connecting companies.
Secondly, regression analysis results show that the experience of connecting company has no impact
on the deal completion of focal firm’s cross-border acquisition, while the experience of specific
countries/regions can significantly promote the deal completion of cross-border acquisition.
Specifically, in experience acquisition: the specific experience transmitted by the strongly and
weakly interlocking boards can promote the deal completion of cross-border M&A; in experience
absorption: the industry relevance between focal firm and connecting company positively moderates
the relationship between specific experience and deal completion of cross-border M&A, but the
average age of the directors of the focal firm negatively moderates the above relationship; in
experience application: Trade Freedom Degree of target country also has a negative moderating
effect. Further research shows that private enterprises rely more on specific experiences to obtain
information than state-owned enterprises (SOEs); in the SOE sample, local SOEs rely more on
specific experiences to obtain information than central SOEs.
5. Rapid Internet Expansion through Cross-Border Portals

Ziliang Deng Renmin University of China

37



Ziyan Zhu Renmin University of China

Internet exporting and cross-border business-to-business (B2B) portals have dramatically
developed in the past decade. Although the Internet has expanded opportunities for exporters, the
institutional environment in destination markets remains heterogeneous. Maneuvering export
directions to different destination markets can be strategically important for sustainable competitive
advantages. In accordance with institutional learning theory, we hypothesize that the international
expansion speed of exporters on a cross-border B2B portal has a positive effect on export
sustainability. Then, we incorporate the institutional directionality and hypothesize that expansion
speeds at different directions positively affect the continuation of online exporters. We further
explore the moderating effect of three e-commerce unique factors on the main effect above, which
provide strategic orientations for sellers to improve their performance. We hypothesize that the
review score and the transaction volume revealed on the product website positively moderate the
main effect and the moderating effect of internet development in the destination country presents U
shape. In this study, we obtained the sample from a typical cross-border B2B portal, DHgate.com
(http://www.dhgate.com/). DH is the abbreviation of Dunhuang, an important Chinese city in the
Silk Roads. The empirical finding suggests that the online rapid expansion is beneficial to firms’
performance, despite the directionality of expansion. This result offers an insight to managers that
rapid online expansion is different from the offline expansion. Besides, the tested moderating effects

also provide sellers strategic orientations to enhance their survival ability.

Paper Session 2

1. FDI in Emerging Market and Product Diversification of Newly Industrialized Economy
Firm

Yongzhi Lian Taiwan University

Foreign-direct-investment (FDI) in emerging markets can support the international
competitiveness of firms from newly-industrialized-economies (NIEs). Given this potential benefit,
NIE firms can work to adapt their operations to the institutions of emerging markets, even when
their resource stock at entry does not support such an intention. We test this idea by focusing on
those initial FDIs of publicly listed Taiwanese firms in China. We find that FDI widened the product
diversification scope of NIE firms, which was a strategic move consistent with host-market
institutions. Although such an intention can stress the resource base of an NIE firm, we find that this

stress is less when a family controls the company.

2. Outward Foreign Direct Investment by Foreign Subsidiaries of MNEs into New Overseas
Destinations

Ziliang Deng Renmin University of China
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Tingting Li Renmin University of China

Peter W. Liesch The University of Queensland

The foreign wholly-owned subsidiaries (WOS) of multinational enterprises (MNEs) have been
conducting outward foreign direct investment (OFDI) into new overseas destinations. The present
study integrates behavioral theory of the firm with a headquarters - subsidiary relationship
perspective to explain that this OFDI occurs in response to the subsidiary’s own performance
shortfalls relative to aspirations. We hypothesize that the probability of foreign subsidiaries
conducting OFDI increases when performance shortfalls escalate. We also argue that institutional
distance between the MNE headquarters’ home and host countries strengthens the relationship
between performance shortfalls in the subsidiary relative to aspirations and its commitment to OFDI.
That is, foreign subsidiaries tend to select institutionally close countries to conduct further OFDI as
they attribute their own performance shortfalls to institutional distance from the home-country.
Empirical analysis based on panel data of WOS for the period 1998 to 2014 support our hypotheses.
support our hypotheses. The current study underscores the value of a “wait-and-see” strategy at

home while seeking opportunities abroad.

3. The Cost of Sentiment on Acquisition Premium for Emerging Market Investors

Hao Wang Ohio State University

Acquisition deals often draw the attention of the media and the media coverage is a major
source of information that determinates investment decisions (Ahern & Sosyura, 2015). For the
acquirers from emerging markets, some unique psychological factors in the media at the national
level such as national pride also shapes the dynamics of the acquirers’ decisions (Hope, Thomas, &
Vyas, 2011). However, since the acquisition premium is a mutual agreement between the acquirers
and targets through a negotiation process, the studies that capture the sentiments of both acquirer
and target firms remain scarce in the literature. As the acquisition premium is considered an
important indicator of decision quality for the acquirers, this paper studies the sentiment delivered
by the acquirers from emerging markets to the public media prior to the acquisition announcement,
and examines the effects of sentiments on the initial offer premium prior to the acquisition
announcement in international acquisitions. The results indicate that the positive sentiment of
acquirer would lead to a positive increase of the premium. The positive coefficient indicates a
positive and significant effect that 1 percent increase of positive sentiment will lead to a 1.16 percent
increase in initial offer premium (P =0.005). The results suggest that 1 percent positive sentiment of
the target would lead to a 0.73 positive increase in the premium (P = 0.006). However, a more
positive sentiment achieved by both firms jointly will lead to a lower acquisition premium, and

coefficients of LSM indicates that 1 percent increase will decrease the acquisition premium by 0.22
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percent. Overall, using acquisition and premium data of 811 international transactions from 2009 to
2017, we find that positive sentiment expressed by acquirers and targets lead to a higher bid
premium. However, the higher language style match, indicating the higher level agreement of future

synergy, will significantly reduce the offer premium.

4. The Influence of English Language Ability on Employees' Expatriation Willingness

Jie Li Shanghai University

Yue Zhao  Shanghai University

Xue Han  Shanghai University

The process of globalization promotes a considerable number of expatriates who work abroad.
In this article, we investigate whether those with a higher level of English proficiency are more
willing to accept international assignments. To examine our hypotheses, we conducted a time-lagged
survey of 239 employees from multinational companies located in China. The results indicate that
employees’ English language proficiency is positively related to their willingness to accept
international assignments, and their openness to globalization mediates this relationship. In addition,
employees’ foreign language anxiety (FLA) moderates the mediating effect of English language
proficiency on willingness to accept international assignments through openness to globalization.

Implications and future research directions are discussed.

5. Second Generation's Effect on Chinese Family Firms' International Expansion

Zhenzhen Xie Tsinghua University

Family firms are typically reluctant in international expansion due to their strong concern on
family control and lack of external expertise and capital. Does international experience of second-
generation managers help to reduce such reluctance? Carrying knowledge of doing business abroad,
second-generation managers with international experience may bringing necessary expertise and at
the same time mitigate agency concerns caused by information asymmetry when family firms
expand abroad. Therefore, second-generation’s international experience may facilitate family firms
to go abroad. Data on publicly listed Chinese family businesses supported the above arguments. We
found that the international experience of second-generation managers tend to encourage family
firms to do foreign direct investment (FDI), while the international experience of non-family

returnee managers tend to deter Chinese family firms’ internationalization.

Paper Session 3

1. How Does Government Support Affect a Chinese Acquirer’s Long-Term Performance After
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a Cross-border Acquisition?

Wenjun Tu Ningbo University

Xiaolan Zheng Nottingham University Business School China

Lei Li Nottingham University Business School China

Zhang(John) Lin ~ The University of Texas at Dallas

The dominated motives for Chinse acquirers is to gain access to strategic assets (e.g., advanced
technologies and know-how). Yet, despite the popularity of strategic asset-seeking cross-border
acquisition (CBA) as a long-term strategic move for Chinese firms, there is little research on how a
Chinese firm performs over time after such a CBA. In addition, research on CBAs has relied heavily
on the firm-level capability-based perspective while downplaying the role of the institutional
context. To understand Chinese firms’ long-term performance after CBAs, it is imperative to
consider unique Chinese institutional context (Peng, 2012)—the high level of government
intervention (Peng & Zhou, 2005). The rising CBAs by Chinese firms have posed a significant
challenge to extant literature due to their firm-level unique characteristics and distinct home country
institutional environment. In this study, we seek to look at the role of government support in China
and investigate the boundary conditions (i.e., firm-specific and institutional factors) to understand
in which scenario government support brings more benefits to acquirers and enhance the long-term
performance. We finally selected the 206 CBAs completed by publicly listed Chinese firms on the
Shanghai and Shenzhen stock exchange from 1999 to 2013 from the CSMAR database, and apply
Ordinary Least Square (OLS) to run change of ROA on our explanatory and control variables. Our
study shows the post-CBA long-term performance of Chinese acquirers declines in general
indicating that the strategic assets-seeking objective of Chinese firms hasn’t really been achieved.
Despite the overall decline of the long-term performance after the CBA, that government support
does bring benefits to the Chinese acquirers in terms of mitigating the decline of the long-term
performance. in addition, we indicate the above relationship is moderated by internal firm-level
resources (i.e., political connection and financial slack) and the external country-level institutional

factors (i.e., host country formal institutions and home-host country cultural distance).

2. Ownership Structure of Foreign Direct Investment of Chinese Firms: Integrating Global
Value Chain Perspective and the Institution-based View

Tianle Yang Zhejiang University of Technology

Lei Li Nottingham University Business School China

This study investigates ownership structure of foreign direct investment (FDI) (i.e., joint
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venture versus wholly owned subsidiary) of Chinese firms through the lenses of global value chain
(GVC) perspective and the institution-based view. Specifically, it examines the direct influences of
the value chain extension and state ownership and Chinese firms and the moderating effects of the
host and home country institutions. A quantitative research method is adopted for the present study.
We collect the data of 605 FDIs made by Chinese publicly-listed firms during the 2007-2015 period.
Logistic regression models are applied to testing the hypotheses. In addition to the full sample
analyses, we also conduct sub-sample tests by the firms’ establishment mode (i.e., acquisition versus
Greenfield investment). Findings-We find that Chinese firms pursuing vertical value chain
extension through FDI tends to adopt joint venture (JV) as opposed to wholly owned subsidiary
(WOS). State ownership is positively associated with the tendency of forming JV vis-a-vis
establishing WOS, especially in the case of acquisition. Further, we reveal that high degree of
economic freedom in a host country reduces the likelihood of JV vis-a-vis WOS for those firms
pursuing vertical value chain extension whilst high degree of sub-national marketization in the home

country decreases the tendency for JV vis-a-vis WOS for those with large state ownership.

3. Location Choice of State-owned Multinational Companies: A Review and Research Agenda

Bin Zhang Peking University

Dongfang Zhang  Peking University

Changqi Wu Peking University

The globalization of state-owned multinational companies (SOMNCs) has changed the pattern
in international business (IB), yet a comprehensive understanding of the factors that affect their
location choice is still under-developed. This paper systematically reviews the extant literature on
the location choice of SOMNC:s by: (i) gathering, categorizing and synthesizing recent research; (ii)
summarizing the findings from the literature by identifying the factors of SOE-level, home-context,
host-context and their interactions according to the actors involved in a location choice behavior;
and (iii) offering a blueprint for the foreign location choice research by illustrating the changing

landscape of SOMNC:s.

4. Political Connections and Internationalization Speed of New Ventures: A Legitimation
Perspective

Jiayan Yan Renmin University of China

Drawing upon the literature on legitimation, this study investigates effects of political
connections on the internationalization speed of emerging market new ventures in developed
markets. We hypothesize that new ventures that lack political connections tend to rapidly

internationalize to acquire legitimacy, whereas those with political connections exhibit low
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motivation for rapid internationalization. Regional commitment on internationalization alleviates
the negative relationship between political connections and internationalization speed. Empirical
results based on longitudinal data of international new ventures support our hypotheses. This study
highlights international entrepreneurship as a strategy to acquire legitimacy spillover across the

border.

5. Can Domestic Industries Really Learn to Innovate More Efficiently from Inward Foreign
Direct Investment? Evidence from China

Xiaoxi Liu Peking University

Wenjing Rua  Peking University

Few studies have examined the impact of IFDI on the innovativeness of host-country firms
(e.g, Garcia et al, 2013; Hallin and Lind, 2012), and debates still exist. One line of research argues
that IFDI is beneficial to local firms’ innovation through the mechanisms of knowledge spillovers,
including employee turnovers, local business linkages, demonstration effects, and competitions (Li
et al, 2013). Another line of research holds an opposite belief that IFDI ought to negatively affect
domestic firms’ innovation activities due to the crowding out effects and the dark side of market
competition (Spencer, 2008). To reconcile the mixed results, we use DEA-Malmquist index to
calculate R&D efficiency of Chinese high-tech industries and try to capture the changes during
2009-2016. We find that, firstly, IFDI can promote R&D efficiency in general. Secondly, the effects
of IFDI vary among different motivations, and the ‘asset-exploiting’ investment is negatively
associated with R&D efficiency improvement. Moreover, IFDI can outperform local investment
from several aspects, and managerial advantages from IFDI is positively associated with R&D
efficiency improvement, but an intermediate level of technical advantages from IFDI is the most
favorable. Lastly, government support can augment the positive influence from IFDI and the benefit

from managerial knowledge spillovers.

WX 1

1 BAEFE . AR SN S BB R
5= /AR F
PR A /AR F
RKE BHARF

e BEIH BHARF

43



Xt TR M 22 GRS [ A 5 2 FIA A R A (IR DR 2 2 X il OF DI #R 57 A
SEVEFCWAWE ? A & R AT BB M BT PR R0, AN 24 W] iR BLGS AA) R AE P A AL 2 £
“JR T AU S5 AT < B PSR v K A U5 T PR BT M 22 A [ X o ] IR B
4V OFDI $R SR RN, HdE— A BRI Al [ B A 22 36 x5k i A AU K A Aialk OFDI g3 — %
RARV TR . ASCEIL 2005—2016 5 X% 2t ik o [ 2E4T OFDI 3R £l 24 =] i I
W, T IR AR AT SR . AR IR S5 S, AU S A
OFDI (RHFZ AMFAEE UG R, BIE @ VaHE N, BEE BB+ 3R T, 4k OFDI il
VG0, (AR T LR B — e (E N, BEE B i — DTt Al OFDI fhil i
M P 25— MR AEEA Al AT A E 6+ 24T OFDL; 5=, 4k
] s A 2 501 R 06 1 ) 8 49 BB Hh B2 5 4ok OFDI X B 1“0 BGRB8 10U, Al [ Bk,
LU AEWs 1L 1A 5 BT A BUPE BT 5 4l OFDI iR SR 18] o5 &, RIE PR 0tk 5g, AT
EEAG IR, EA B AR ) OFDI t#.

2. BEEHERE. M4 5 OFDI

e B 48 R F

MRAn & A K F

XKE EFRF

AR SL B TEHh R -5 48 71 5 45 PR 0T I 1 7 ) 2 7 [ s 7 95 5 L R O T RS R AL
il REREIRZERAR, M b E XS 4h B BE (OFDD R F R T AR 2% . i BEFR LR
HZFFR R, BRI OFDI A7 B Z M50 o AR SCEHLS o A7 0 4 B B [
bR 58 23 AR 103 /> SRR B, 70 BB BOT SR M 280 OFDI HISEMA, JHR AN FLEE
558 HL TR O HE T I 2% OF DI (14 5 M A1AN [ S8l FR) i85 15 P B 0T 4 R I 8% OF DI 1) 22 S AH sl o S
VI &5 SR 2 WA A 35 ) 45 4 TF [l 2 i3 ] OF DI ; (855455 vl s 6o 435 I 4% OF DI A 1 THT A AR AR B 5
B2B #5553 B 57 2 % AR 9 4% OFDI (W52 S L B2C B bL i B B K, s 05 FEL R H 11 5
X HETE 4% OFDI (152 i 22 LL 5 58 FL g f 11 52 5 3% . DB tHE e i — i qk, 5 A
FEREAT OFDI i A% rh 78 45 2% 1 HE s 00 24 X = 1E 200 25 52 )

3. SRS M ERET: eVERKETER

PREW FE A FRAF

= B E R A

ERR FEAS E 218 BN T 32015 JE AN KRR AN Rl 5% 240 SROFRD 190 AL, AT sz ol B o 55
ST, ANl R R 1 B HH AR R 3R [ £k OFDI AT MBI SCHR I LU B =, I HARD A SCHk ]
Iy 25 5 B} [ 5 208 <R i 7. BEECANACIE [ b X T4l FDI (52 mi AR A0 A
LYo A5 2 B ] < R Ao g A, bl e [ A BV R R A R B A A S BB ORI, AT REFEAIR

44



X AR BT AR A, AR [ < R BE R 5] e N . BbAh, AP AR HRE S I A E B
TOEA N T AT, SRAMINETTIE B TR R LR . R, AR SC BRI
ARG =AY (D EREAAE GRS SN, BRERARE E 14 Rk e 2 f2xt il
OFDI &M (2) AR & RENS AT FMT SR T AR sem ;. (3) FEAN IR 1) BEE AR
T8 Sk e A B, AR UK IERIE RS A AR 2 AR SCIEHL 2013—2017 4F 1125 5K
BEY . R A B BT AFLE 115 ANE FAHX AT 1) 7863 2 OFDI £ 5/ NFEA,
T Logit BT ESHER L. AW EEFFRIA: (1) RilE &R RIS, 8
FIFIR 5 B E AN AT R B (2) BEE SRR RAAER FERRIL SR, BRI ATEE &R
55, ERAEWURN L OFDI; (3D Aixylh A [ RE NS 22 i v [ s b0t - 1 [ 4 k& Jee R At L
Xof o X 38 4k JE AT OFDI (A X AR R E (4) (ERIEEMBEE L mUR BA KRR
AR R E A BT 5.

4. RG] WHESENF EMNEERE—RB— i —BERE RN ERIEE

ZEAH ZMAF

KK AR ZMAF

IR s A B 4% 55 (OFDD IR 32— P2AE RS R 2 386 I A= 7= BUAR,
BEASAE = Jit 8, AR T G A AE B bRy b 3e 4, 84538 SR R A i Aok A 7=
TG BN A B BT GBI M 7, 1 BT 1T Yo w808 o AL GLainf iy 1 32t DA
k—H)TSZBUEE, HET IR OFDI s2ma iR 745 M 451 A — 3. RIL, ASCEET
il R, IR TU AR IE E AT X A B OFDI g2 K AR F B B L . AT
2008-2017 FHREXS 71 ANy — E I e B oK ELEE R 0T B T AR s, SR FH X I 3] 7 285 A
BY, SIE 53 BT 25 T8 [ AR S5RA h] dn e sg o  EL Xof Ah B AR 0, A0 T A AR B SR B VR 2L Tt
PR CE SR T E R o SUESE RAR W], —BR VR 2 B 2 P S ) K1 5 b [
OFDI 2 HAHIK K FR, B o [5 5E f fef 43 0% T IR BGRB8 55 1« — i — BRI 2R E K, SCRF
TG YREAE T RN o FRATT R IR TE FE PR EE R I A b B R E R e B IR R &= . P T
R, RIE E T I AR B S8 U R S IR AT 2 M S5 P B R S5 [ OFDI ARG G R e R
B [E AL OFDI YR HEAE — & FEFE b 52 AR 38 PR RUH Rr s, {H o 6] i ol S i A ™
R PR R HEAE 5 T T A MUK B B AR R S I B 5K . AR SOt FE 45 18 X B AR
“ilfp— 5 5 o E OFDI jil B B S URIE %
5. FIRFERUH] B T 4k B B AL BT 5T R P

T EM KRBT AY

SRR AL FEE AN A b AR A 1R % 7 1 i 2 B, i LA g I SR P — P XA e 9
B R A E BRI ZNL AT N ANEE SR . SR, A D& T AR PR B2 (15 i 7T
W REETIZM . LUF00, [ bR 55 40 b et oA o B A, REETE — 1
WA FNES, STk, A SCRGMBL T 1998-2018 4E A AR 70 SCHRk, K 20l sE
(9 SCHR N S ARHEREAT 7 T Geit, HNE PRS- B BRA RS R S 4 R = AN T

45



RIS S 20 M R U P2 RO S ML AR o 2500 » X AR SR AT ST B AT 7T 07 [0 B AT T R B

WX 2

1. EAMEFFE AL . AR %S 5SS B8 58 mBAR ST BN

IEH AR ¥

KKE A K F

WA & A K F

HAT, FARIIHEEIMEGE N LE A E 22 I B ZAE ] O & A BTl (HAHF
FOTPE S R R T T S ME AR N 20 B PR SR 55 W3] A B AR B A B
B X LB MIRA0, T 5D IGE 6 OFDI #5825 S 1SR, HH S A SRR 70 B AR =
AL B AE 0 5 1R AMEAR e N AL £ 26 Z2 1 26 15 [ s 7 452 3 o 1) I PR S BB S5 4 FRL LA
Qe 772 Al T 28 SR A7 AR R 1) B, REBOHE 1) B A BT 8082 o [ Al v b B 4%
% (OFDD MEZFK . BT A0 A BRI AR A 16N 00 26 o v ] 5 [ L 6037 6 0 2 1l PR AL
HIHLEE, RFCHEEE AR E R R BEGE TR (EASED St Lk (EHPRE
e MECEAE R, BAEERIHISIMESIEE L A atS Mm% IR,
W28 R N BB AN 25 2] B, L 2005-2013 4F (B ol A 2 ) H 3696 X OFDI 4
WARFFRFEAR, 4> MR/ —Fei: OLS I T A GMM J7 b s MER e A2, 4
g2 21 5 [E Al OFDI ¥ ) B A BT RO IR 6 RAEAT T SRR S, FREAT XS LU A4, 5%
RIL: (1) HWEAMEGFRE NN 5 il OFDI 3 [8) 5 AR BT RN 2 AR {8 U R ok
F, MAMEMF NN 0T OFDI AV AIF ST s A eI MA B % (2) HEESTRe
5 THE SN AR HE N 25500 Aok, OFDI 38 i) BOR BIFT RN I EE R . SF A0 ST, R
2 ST e 4 A TR T g A ME R N 2% 54k OFDI 38 [ BEAR BIHT OB 2 [l f8] U Ao
Fo WAL, RIGERI, A EN AR BERTE T, HAEE DA IR N 250
[H il OFDI 1 [a] AR QUF RN M S, I B 5 AN 4325 T B 15 2808

2. X — B IR BN A RSB BIE FT—— T IR TR B R ik B

® RERBAF

Taetk RERBAF

REWTFERM, X AE [ F AR 2 AL [ BOR G H 808, A B TR, xR e
IRl % RIE B8 R A7 R 0 1) g A 0, (H DME R TR M 2 e e A, Sh= 52
Wi DR 2 TR ARV 2L 5 P 0 AT o B P R e — 7 L S A 50 BB TG I, X B B0t B 14
30 5 AR R G e A A A 2 G o Rt [ B HH RN, B AR BB S
M RBAIROIIEE . ASCAN, Tl BENBERA AN, B, e, #iR

46



246 . T WRSCRE I A AR DL ROR B TR ER IR A T K e ON R M [ Aol — %
P I A AR RO SR, DRI RS S 2 R 1 2% PRI DR K e AR ELAE 4 5 3 TRt
A YA B I [P B A H 28 2R R, DLEA Al A3 B R SR (AR 4 o A B XYL AR A
RBVHEAT T Ja KB, A< — BE R IR BT 25 SO Z2 5ot Al i) BT S8R LEAL R
FHRE A, oAt BT PR 2K 8 A R N A B SRR A ZEA A, B AT BRI AL X A
BB A A SR AN =N R o AR BRI 2 )5, & RI R
ANK BEE A BB SO S B e A, IR P IR A A

3. EFR™Re A RN 3 & L AT RE 71 KR MY Fi——2 T DEA—Malmquist 7% #1247

#EE RERBAF

PR & RERBAF

“nfy — BRI R S A v [ B e A VR BT T, EBR R S IR T
il AR E H I RE ST s i SR A A MR ST R o [ o E AR 6 il 3 A A 1Y)
AP R FFETHERE T, [ A 25 A A Mk e BT AR (e db A FH B B 4 5 . AR
FLop B v 2R A5 AR 5 AE [ B e A A N KRB RE I 2R T . ATk FE 2008—2017
10 SEIRREA B L 7 A TAT AR AR . {1 T DEA—Malmquist J7i%; HE T
B, AT T AR RGNS . A EE B A i (DEA) X s il ik A b BT e /o ik
TV, FEINA Malmquist $8 B BT E SR IR R . PSR T, BATR IR E 2%
i3l e B AR AR A B e BRI T BRI I (52T o TR, X il e
FIEINRE R R TT A B A P R AR

4. FF Aol AR R ES B U SRS 5

ETH Bek

TRE BeER

4 1 A SR K il 7 B O S 260 T Al SO S KA ol 35 4
38 4T K B M PR R A R O A+ SRS S0 W A S
PR B YRR LR F . TR HE T 25 5l s £ M 5106 £ 58RI O
U, T kS I 7E 2 AL 5 Al SO IR B A . A SO T il i B, i
o2 R O A2 % 372 65, 2T AMOS24.0 BB AEEURHET 4217, 01T 25 57 10
S A 0 A G L S0 O BT, A 7 7 S A
5 LSRR B 52 A AT 775 Aoll G5 976 2 AL 55 el S E
i fr e TG AT I RIRLE AR, (£ 1E T BT IRAE, Gl B 7 5
Pl 5 el B e AP A

dr

5. SN AT 22 TR
TERE HRBETKF

47



VP2 SR Z A% O HOR BRI X T 37 A 25 [ I WA Dot b B B Bt X B 25 3K, DRI
BRASE BN, SR TEFA0 I o SR, TR0 125 [ R RE % (et v FEl ik BRI 5t
REERTT? BUA T FUIFATERE « A SO T = IS, SR E 1k LE Aoy A 77 im0 7t i S
PREES . FFWSERL. 2L . WRISRE 7T L R Al Ve S H BRI AS [F) 6 AL 5 Al B R B8
GUIIR AR . 2T 2002-2016 SFI AR A ik BT A R RSN IEESE, AT R LT &5
We B, X TIRCRE VBRI E A Al b8 A B 1) 23 38 [ Holk 95 4 R b AR Dy
PR R, A BT SEIA BRGS0 5T 28—, X TS EIF iRt ARG
BRI RE 7 ) Aol A8 SO B I 1) 2R 0 [ BEAT AE A SR, BERS B e A LR QB SR
=, A s E I 2 B0 E I CRE BRI Ak, AT DUE I S O 5 [ b, (2
BNV ARG, JCHEAT AR S0, fER s E I B Sk 1 H
by ORISR A BAT B AN o ASHIEFURS T3 — 20 BT % i 7 Al % [ 1 5 6t
R A FEAE AL

WIS 3

1. BAEE. Biaeh 5\ EaIRRE: — MY BRI

=5 H RRXAF

W KR AF

WA IEMGVE N EAREEE ALHFE, JELAERT M T h R I SE EL . B i b [ Sl nd g 4t
TR BT AT B BT, SEBECRIBE 5 e0FT 4R T, MAFCF = 3 . B4, o
TN 15 E O AP BHT T & AR SR ? A e AR R, SO I T A B AL 5 B
JRE? ASCEIL 2013~2016 4F 112 EHlFIM IR G AW TR, ULRL (B SRR AL R
ANV ERNE R, SRR RN T A R I BR BT E; fE SEXB, HRE (2018)
B, R A S B R U TR B I B AR L FOR N B 4 5 Y
PEE . ARIDL B2 NG ik 0 T EE 4 N FRFREE G FE Al A g0 Il ik 7% A i i
WehE7T: fir%E Kapoor F1 Lim (2007) M, 5 B Rz 40132 5 I 2 R0 A2 rh Al il B 5
. EFEEFREIIN HFR AR EARIT 030, ABF=g. MESEREE e, JHEEEE
FEEE, WMEN 1, & IFIRR I Bk B Rk, IR )5BS RS, WIRE Y 0. Hor,
W R 47 BRNENSSWORREA, 65 ERARL SFIIWREAR . fESEUERI R TR, B 26, MG H
PRSI, B AER TUIR E AV A H 2 50 L B8 it B AEEBUR N ? fE— e R BT
DA S B 0 SN 0 VA A1 D )<< e 36 1) . 085 220 I OO 22 A0l TP AT A R 50 T, 1
O b B2 5 08 R 2H A 96 52 BOSK ob o 7 DR 45 AH () B R JREE 35 ) 3 R 400 IBUSR o o I
(Posttfalse) MEFIBUR AR (Treatmentifalse) Kz PLEUHE o i i 5 IECR AL B 2H fse 5 T
HAZ & (Posttfalse*Treatmentifalse) #EATRR@EIERITS, 5 SCg AR FEIEXT G157 & A 4E HAL

48



BT B A LK, AR STRRTRERRESL , AL W RE 7752 SIS X B i
FETR AR ML, WA I I BURNOE I AV RS RE T AL, SR 15 DL A
QB R L i, IR B SRR AR — € AR R R R RE 1 X S0 I W G o &
SAER, BETERDM R, VAR RE R, RRE PR I G SN I BCRRN HFE F T41
Bl .

2. TE NI BB AV TT R S ERR QURT SRS AT B T RAE B RS ——F T« — 7 — B>
HIE AV R A

ARE BT A

W 4 BT RS

AT TR I X 70 T AR — BT o T IR A GNHrm AR 2= 2 A0Hr X ik [ Frit
GUIGH W AR RN, GF I 51N <] B A B B RO s AR R, JFBL 2013—
2017 S A &L E R BT AR OB R, AP RS GMM 5k —
BRI 5 R E AN R AR T 2 B S lk E PR S = Z AR LG &
BEAT T SRS . W TER I, IR A QNH 5 g s [ b [ PR A S8 [ A7 AE 25 A IR ]
KE, AHRRAQIHEEE T v [ )i b 5 Aol E R S G, X b B et RS AE
ot BRI R S TR W RN, A0 A R A R R P, SRR
BT )38 b 255 ] i b ] e P 30 ) M A SR 25, 5 R 2R e B i el <38 [ )
JEZ Jo G AN ] P B R R P2 ] vl 3 b [ oo R Bn A SO R M 5 I e KB S5 il
15 ] oo\ e P S5 00 1] U0 A7 A S 255 ) I 1] 5 2R, 2R T TR 10 ) P52 Jo 50 R ) B2 B 2 0 1 1 85
TR BE AN Al AL SR TRV G 28, BV BE B e s LR B, T R s A
Al [ PR AL ST B R ) 5% SRt B T 5, B 1) G R kg o

3. HE-THEMIEE M LB AT K B8 B BRI RIB STt 5

FHER EEIARF

#=ALE EEIARF

= EEIRF

% Bl BRI A o [ A A— TH BT BE 70 A R0 A%, D ON S A AL SO T R .
B SCIRK 2 5 IR R MR R S QI S R AR R R, B T IFIE)G B Ssz 2 f
AR, IFRARERAE R A G 2 5 R mAR ISk ACBEET
A 5 [ R T QB SUSOH G B 18 (CRRUSIERIAL. HIBERE . SCu 25 IR IR A 2R,
FFESTHAR I HTHELL, JE TSR E TE LA 0BT (fsQCA) A1 AHP-JRIRLAL A PP, DA
[ ML) 94 5 [ BTN RBIFEA, RZIFMAAFIE (BEARMINE . BRI AME
SPriEdIN . B EIFEARL . IRETRHBAD S U ESR: . HIEEE) 585K
W CREEIEE. Hinr B M) 9 MRAERAS SRS MR AREIR K R IR

49



Bl: (1) AFAE 4 P B SR (2) 4E 4 ARG SRR (3) FHI A G S
i ERRIRNRAT, BATEMERMBUIRAKFRREAL: (4) 45 &I B AR K5 54,
AR 4 A aridle AR SRR BRI & T o B b s BRI A 4 SR RISk, ARk
W FE T I 2 K QU GOSN R (R & 1, 69 KRS BRI R BIREAS . BEBORRIT FUR
fsSQCA N T #5 E 7T A SRR TTRk: 0l 7 IR S #Ie; @57 17 EBRI Y
BRI HTHESE: MR T A R BOoF JE 4510 . ASCHISEER DT VB BEEARYE ol B B 2%
PERIT AL S P I B 5 Sl AT SEB i BT SRR R 7

4. WHMITIE, WNE—B E X SR R A

R ERETRF

255 [ R I AN T SR EUE A1 117 3% W2 U0 7T LARR e [l P AR 7B 255 . BT SRS A, A
o B, ASCHET 2002-2016 P ERB T A B LT FITIREEE, AESEBH K, &
VTR I G ey 5 [ 0 LA B 2T b i [ R T SRR FE S (R s . 25 BRI, AHEL
TR Z TCEEE I, AHSCHS [ G TEA R T m iR i 2, TR RETER, kK
12 [ 5K S A R T B v SR 7 o AR SR DURE Tk T DA OG5 [ 9 I B 22 S I 5% 5
A s [FIE F 8 TE S BB TER AT A\ E BB 78 (18

50



List of Participants

Malia Aiello

Chi Anyansi-Archibong

MR

7Y
Michael Chen
Mris 2
Roger Chen
Mrib %
MRS
FRIEL7

V¥

MR R
Elizabeth Davis
Ping Deng
FEF 3

Ji%g

Yiying Fan

= 1E
Danielle Glynn
Shantanu Goenka
John Gonzales
K

KK W

BN
Priscilla Hoang
Richard Huang
I

B

%

R

Jiafei Jin
EHEA

Sl

fa[2s

EXE

SCECE
FHH

=

a7

2N

51

University of San Francisco

North Carolina A&T State university

WL Tl K2
BOURE
BRI AR B
REFBHLRF
University of San Francisco
B NN
Hh ] [ B2 B A O
Hh R 27 g K
JETHTHE H KA
WraEl KA
University of San Francisco
Cleveland State University
R TR
R AN SR
Cleveland State University
Matis3e gy
University of San Francisco
University of San Francisco
University of San Francisco
R TR
Matia3c 2y iV
Eatisd I ay NS
University of San Francisco
Shihua HeZhong Technology
C NN
TR
EOUREE
REBHLR
Harbin Institute of Technology
RIS
LA
RIS
RIS
ERC PN
PHAZ A K
SR K R TR
FigREE
WraBl 22K



T
el
e
ko
XI| 37
XIJ/INEE
B3
kS
2= KN

2 I

B

GESE
Marshall Meyer
Min Ju

Matt Monnot
Jeff Nguyen
Gleb Nikitenko
iR
Michele Owen
Tony Patino
Juanjuan Peng
Mike W. Peng
Amanda Pinto
Colby Pratt
IR
Brinton Scott
FRSERT

Oded Shenkar
KT
RINVE
Kalina Stephani
VKT

Gigi Supapo
EE

Bob Theleenn
e S 3h

Hao Wang
Liang Wang
e
FREE
FIERE
Fail
TR

F 39

T T DR
R TR
T T DR
i A RORS
PN E NS
JEHR
iR
XFANETE A 5 K
HIRPE TR
R TR
BB
LR SIS B 2 B
University of Pennsylvania
University of Missouri-St. Louis
University of San Francisco
University of San Francisco
University of San Francisco
B TR
University of San Francisco
University of San Francisco
Georgia Southern University
University of Texas at Dallas
University of San Francisco
University of San Francisco
B3
Winston&Strawn
IR TR
Ohio State University
«%I%%%Eﬁ»ﬂMt
R T RS
University of San Francisco
ARAER A
University of San Francisco
EHERTANE B
ChinaVest
TR
Ohio State University
University of San Francisco
R TR
R TR
R
AR
SR
PSSP

52



Xue Wei
ek
aUH I
Jeff Wu
R
R
RIS
L
P
BHAE A
PR
TRIK
R
trEEN
PRI
WEE
W
Wrd
Y]
MR
MR
Xiaohua Yang
1 R
fe e
e
Ning Yan
HER AR
=t
T3
IH-Jie
KK%F
JERA
=it
IR
ERGE
T etk
KR T
R
7K B
Tk
A
Tiejun Zhang
KGR
i

53

Haier Group
R TR
JEHRA
Symbio
R TR
RSN
BT R
e/ I O N
EHERTAN R B KA
BT R
THHE R
AEHUR A H Rk
TR R
R TR
RERHR
HHRY:

PN EPNES
BT R
R TR
Y EPNES
WHLRHOR
University of San Francisco
T ARITTE KA
AR EE TR 2
SHEIUNEw NS
University of San Francisco
L PNES
LB N2
LB N2
T T UK
L PNES
(BB A) R
JeETR
el i FEwNE
X ANA R K
RERHKE
JEHREE
RN
R TR
R TR
i K
Belt & Road Global Chamber Alliance
P IR
IR N2



K K g
=P

AR K
AL
B

A
HEEE
HBAKUR
Jl it
P&

Jilte e
i et
REIE
ASHE
gt

54

UK
PN
IR TR
B N
iatis N
IR TR
HER¥
ZINKREE
IR TR
TN K
G U ESPNES
THERE
R RO
R TR
R TR



Accommodation Information

2 LTS
FF5 M)RA ik BRRTTR ik
(RMB)
1 IR IR X 2 385 5, A | EAE: 400-500
TERE )k g, SATA T B BT reservation@lotelchina.com
DURE S AR IX KGR 400 5, 12571 .
2 . . L N ‘ ZEPF: 15821596427 300-400
(LRt B, BATL) 8 S PP EAAIET]
Hotels Near Symposium Place
NO Hotel Address Contact Price
(RMB)
385 Old Humin Road, Near Shilong
Email:
1 Lotel Hotel Road, Shanghai. 7 minutes’ walk to 400-500
reservation@]lotelchina.com
ECUST East Gate
Hanting Hotel | 400 Tian Deng Road, Near Jiachuan
2 (Shanghai South | Road, Shanghai. 8 minutes’ walk to | LiPing: 15821596427 300-400
Railway Station) | ECUST Main Gate
[IEiRS7) S8

255 B 1220 ERREBERERS, SFRPHBEZER
26 SR E 740 ERREMERELS, SFRLHHELS

£vE: LRREETOTHEHHLS NG (2019 ECUST-USF), Af:RHE & FEH,
2.5 BRI SE BT 18 et R R TR
Notes: 1.For Lotel reservation, please give the Symposium Name (2019 ECUST-USF), your Check-in time and

Room Type;

2.For Hanting Hotel, please state you are attending the Symposium held by ECUST.
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Transportation Information

~ S 1 EimieiE iR R ERE AL = s 5
O mirnxpEy O 7 UP /,”L'ﬁﬁﬁ Ozizen Psmas Pl
o TTINENGF
&~ 1032 o
© Z hoﬁi e FE T SR
== EBRIE : X
2 e B HFIE (n) PR .
O s - Lim=te "
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BB chool o
¥ 8 3 EEMEILE 0
oy Business, ECUST) pse-H b E==Hl S
PR 5 3
o I T T - ...
EiETheE = of
bkl EEm RS
S ol 1 ]
sens e 2} B (Hanting Hote) [t ¢
1 anting Hote EEEIER ;
W Eimm iR XS

HRETRY RICKRX) B2k LETgRR 130 5.
School of Business, ECUST (XuHui District): No.130 Meilong Road, Shanghai.
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Campus Map
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Contact Information

Responsibility Name Phone/WeChat | Email
B 5T F I 44 L1/ AE A
Program Co-Chair Yuanyang Song | 137-9542-2470 .
A SR (sl | Ywanyangsong@sina.com
Coordinator Haibo Zhou 138-1790-8247 .
A R happlezhou zhouhaibophd@qq.com
Student Forum YiKe 137-0723-8735 .
N f25 Yiii ii keyi0530@outlook.com
Registration Jing Ling 186-1601-2116
VM R 5 i eurekal995
Jiaxin Zhao 131-2228-2530
X 5k :
%iingu 1C826I-Sll\6/[(i§-(2Ez 65 ecust_usf meeting@126.com
S pupuka
Lianxin Shan 131-2758-1386
AR nadal1529
Tea Break Zilin Du 134-0201-1908 du@126
£ HET 3 Cufsly | vera-du@labcom
Lotel Hotel Weijie Jing 150-0075-0401 wijinl@163.com
R ARG S AERE T A LT A& D D '
%‘}i{%mg lf%g%)l 826 | hengjinli0503@126.com
) =
Hanting Hotel Molin Wang 139-7120-4095
LR ES ) liannuo31066 | > 10173882@dg.com
Grand Skylight Gardens Hotel | Kang Zhang 157-5712-5857 | . .
e 2 2 T e (s | Jackiefine@l63.com
Venue 111 Qihu Wang 132-6291-2627 .
e 111 TR tigerS15718 ecustwangqihu@163.com
Venue 413 Molin Wang 139-7120-4095
HE 413 TR liannuo31066 310173882@qq.com
Venue 318 Jiayue Xu 186-1681-8373 .
H% 318 S 13841330766 | 02Piskye@lI63.com
Venue 406 Weijie Jing 150-0075-0401 @163
% 406 S b (fefzhy | Wiinl@l63.com
ihu Wan 132-6291-2627 .
% s & tigerS15718 ecustwangqihu@163.com
Molin Wan, 139-7120-4095
T & o lose | 310173882@aq.com
Venue 401 Kang Zhan 157-5712-5857 | . ..
#3401 3&5‘5 & CfERD jackiefine@163.com
Jiayue Xu 186-1681-8373 .
N 13841330766 babiskye@163.com
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